
 

 

Message from the Chair 

Thank you to all my colleagues in SW Councils for their support 
over my first interesting year as Chair.  I have been pleased 
that we have been able to undertake some joint lobbying to 
support beleaguered authorities and their communities during 
the flooding crises over the last year. The flooding has also 
enabled us to showcase our skills as we have time and time 
again demonstrated that we can respond quickly and 
effectively however difficult the circumstances. By working 
together we were able to present a stronger case across the 
whole of the South West all of which suffered over the winter 

and this impacted on the positive response by Ministers. It was a real tribute to joint 
working that we were able to re-open our rail lines so quickly and keep the South West 
“Open for Business”.  We need to keep the pressure on to ensure we are not forgotten.  

Our close work with the national LGA has continued and we have welcomed Sir Merrick 
Cockell, Chair; David Sparks, Deputy Chair and Carolyn Downs, Chief Executive to a 
number of meetings as well as co-hosting some regional events. I am learning to network 
and am making sure that the views of the South West are being heard in the corridors of 

I am delighted all 41 Authorities continue to work together in SW Councils and that 100% 
of them and all of our Associate member organisations have benefitted from our Core 
Service provision of HR Advice and Learning and Development support. 

This year was the first time that there was a formal survey of South West Councils’ 
customers. It was reassuring to know that most of our customers are satisfied as you will 
see from the results in this report but I have also asked the team to keep reviewing what 
they offer and how that might be refined to suit our needs and our limited budget!  

Cllr John Hart, Leader Devon County Council  

Customer Survey Comments: 
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"SW Councils punches above its 
weight. Its networks and 

relationships far outweigh what 
could reasonably be expected 

given the level of resource 
available." 

"I always appreciate the skills 
and experience of SW Councils 
staff. Whether it's for training, 

networking, coaching or general 
advice." 

 



 

 

South West Councils’ Member Structures 

 
South West Councils 

Leaders (or their representative) of 41 Local Authorities  
(plus up to 10 non voting members to deliver  broad political engagement)   

 
Chair: 

Cllr John Hart, Devon County Council 
 

Deputy Chair: 
Cllr David Bellotti, Bath and North East Somerset Council 

 
Vice Chairs: 

Cllr Peter Edwards, Exeter City Council 
Cllr Mike Goodman, Weymouth and Portland Borough Council 

Cllr Harvey Siggs, Mendip District Council 

South West Employers Panel 
Leaders / HR portfolio holders 

 
Chair: Cllr Harvey Siggs 

Resources and  
Management Committee 
12 Members responsible for 

resources and staffing. 

South West Provincial Council 
Joint structure with Trade Union 

side and Employers Panel. SW Portfolio holders  
groups 

South West Chief Executives’ Group 
All Chief Executives providing guidance and support to SW Councils Members and staff. 

 

Supporting member 
authorities as Employers,  
encouraging  improved 
performance and 
capacity across the 
region through the 
provision of high quality 
HR advice and support, 
and the sharing of 
accessible information 
and knowledge on a 
range of relevant issues. 

 
Assisting member 
authorities and associate 
members to  enhance 
capacity and service 
delivery through 
developmental activities 
for improved 
performance and 
efficiency. 

 
Supporting authorities in 
sharing best practice and 
knowledge and in having 
a South West voice, built 
on consensus, on issues 
on national policy and 
funding, working with the 
national Local 
Government Association,  
when this is deemed 
appropriate by Members. 

Our three key overarching objectives in supporting Members and delivering our work: 



 

 

  

100% of customers 
rated HR consultancy 
services  as good or 

excellent 

  

51%  of local authorities 
and 27% of associate 
members  received 
specialised ’not for 

profit’ services 

  

Assisted with 10% of 
SW Chief Executives’ 

appraisals 

 

41 surveys completed  

  

83% agreed or strongly 
agreed that they felt 
they were treated as 

valued customers  

 

        

Success Indicators Summary Achievements 

Human Resources Services 

 Local Authorities advised on comprehensive employment and 
human resource issues including employment conditions and rights   

 Local Education Authorities  supported and advised on Teachers’ 
pay and terms and conditions and non teaching staff issues 

 Continued provision of hot line for HR advice taken up by authorities 
and associate members with over 4500 phone calls/emails  

 Recruitment support and advice on Chief Executive, Director and 
other appointments including provision of a range of recruitment 
services including psychometric testing 

 Members advised on sensitive and confidential employment issues  

 Supported Members with Chief Executive and senior staff appraisal  

 Supported Members and Chief Executives with organisational 
reviews 

 Undertook surveys on HR issues on items of key concern to member 
organisations and information shared with authorities on a range of 
subjects such as absence data, salary benchmarking and 
comparison of  posts; car allowances; voluntary redundancy 
payment and creative approaches; living wage; conflict of interests; 
use of social media in recruitment; BPSS checks; length of the 
working week; employee assistance programmes etc 

 30 authorities have signed up to EPaycheck, the online pay 
benchmarking system. 

 A new mediation and conflict resolution service has been launched, 
with SW Councils now equipped to advise organisations on whether 
mediation is appropriate or support mediation through a trained 
mediator.  Services have been used already by two local authorities.  

  

 

What our customers said 
 

 
 
  

“Your employment services division are 
excellent. They always provide considered, 
unhurried and sound advice…. I have nothing 
but praise for them” “We benefited greatly 

from your experience 
and from the SWC charm 
and ‘nothing is too much 
trouble’ attitude that 
makes you all such a 
pleasure to work with.” 

“You did a terrific job;  
giving clear and practical 
advice at all stages of the 
recruitment” 

“Epaycheck re-
port was quick 
and easy—I was 
amazed” 



 

 

Learning and Development Services 

Supported ongoing Councillor Development working with other 
partners including the national Local Government Association  

Provided  high quality learning and development opportunities 
which: 

 met the needs of member organisations in delivering ongoing 
“core”  training services in areas including: 

 

 

 

 

 

 

 

 

 retained National Accreditations and recognition 

 provided of high quality accredited training to 226 learners   

 

Through the SW Coaching and Mentoring Pool supported the 
development of coaching and mentoring as a cost effective 
development tool. The Pool enabled: 

 reciprocal coaching with 120 Coaches in the Pool 

 ongoing CPD and supervision support to maintain the quality 
of coaches 

 

 

1 authority successfully re-
assessed for Member 

Development Charter status 

 

84% ratings excellent on 
effectiveness of learning   

 

An increase of 919 training 
days delivered 

  

26 organisations in SW  
Coaching and Mentoring  

Pool  

  

80% of coaching 
interventions evaluated as 

making a positive 
contribution to 

organisational outcomes 

  

£21,250  saved on coaching 
interventions and £4,500 

savings on CPD 

 Success  Indicators 

Councillor Development Waste Management  

Management &  Business     
Planning 

Gypsies & Travellers 

Local Government Coaching & Personal 
Development 

Legal & Finance  HR & Employment       
Services 

Training & Assessment  

Summary Achievements 

What our customers said 

 
 
 
  

“the Charter and the 
support received from 

South West Councils has 
provided an excellent 

framework” 

Coaching Pool: “This has 
been a great opportunity to 
receive top quality coaching 

from outside my own 
organisation” 

ILM external verifier:  ‘A well run professional 
centre’ and South West Councils has   

‘comprehensive internal verification processes in 
place’ 

South West 
Councils 
“provided 

bespoke training 
course to middle 

managers in a 
very flexible and 

cost effective 
way” 



 

 

Key work activity  
 Success  Indicators 

Advocacy, best practice sharing, policy and partnership working 

Brought together authorities to share information and influence policy 
development such as pay and pensions and undertake lobbying on issues 
of concern across local authority boundaries.  

Supported SW Chair on LGA Executive through briefings etc based on 
input from all SW Authorities 

Opportunities for effective  co-ordination and sharing of expertise, ideas 
and effort maximised with the national Local Government Association, 
other regions and partner organisations within the South West.  

Facilitated collaboration, the spread of best practice and information 
sharing through support for meetings and networks with  both face to face 
meetings and virtually through provision of confidential web based/
electronic discussion group for Members and Officers including: 

Conferences held: 
 Annual Pension Managers’ Conference attracting national delegates  

 HR Conference (jointly with PPMA)  attended by Directors of HR and 
their teams. Over 40 delegates each day 

 Education HR Conference with 62 delegates 

 Annual Coaching Conference 

 

Press Releases issued on 
flooding and transport 

infrastructure 

 

Joint South West Councils 
and LGA events : 

‘Rewiring Public Services’ 
and ‘Making Your LEP 

Work’ 

 

  

Level of engagement 
maintained through 48 

member and officer 
meetings and networks 

 

  

19 networks use the 
secure web based area for 
discussion and file sharing 

purposes 

 

 

 

Delegate numbers at  
conferences increased by 

5% 

 

SW Councils meetings      SW Employers Panel 

Resources and Management 
Committee 

Member networks as required e.g. 
Children’s  and Adults Services 
portfolio holders; Scrutiny Members 
etc  

Chief Executive Group  Heads of HR and Public Service 
People Management Association 
Network  

Education Personnel Officers HR Public Health Leads 

Reward Group  L&D Officers Network 

Member Development Officers SW Procurement Group  

SW Equalities Network  Coaching Champions 

 
 

 
Pension Managers 
Conference: “very 

valuable conference, 
professionally 

organised and run with 
exceptionally high 

quality speakers”; “a 
well run event that 

delivers year after year”.    

PAs Conference: 
“Very 

informative and 
inspirational” & 

“thoroughly 
enjoyable and 

insightful" 

“The networking 
groups are excellent 
and really help us to 

understand how 
others are working 
with some of the 

same issues” 

Coaching 
Conference: 
“I enjoyed all 

of the 
keynotes —
learnt a lot!” 

What our customers said 



 

 

Key work activity  
 Success  Indicators 

Communications and Marketing  

Supported member organisations through information 
gathering and sharing including  

 regular production of e-bulletin SW News for all 
organisations 

 Introduction of quarterly production of Associate newsletters  

Spreading of information about core and not for profit  services 
was more effective through: 

 better  use of electronic communications including 
development of social media marketing tools 

 use of targeted material including case studies to 
demonstrate benefits 

 use of Members and other customers to “spread the word” 

Corporate  

Financial management delivered accurate financial forecasting 
and budgeting  

Core services were maintained “free” as part of the 
subscription  

Income generation was maximised from other services 
including the use of assets 

Core costs minimised through ongoing efficiency measures 

All employees supported to achieve their full potential and to 
ensure wellbeing of the workforce 

Continued compliance with financial and legal responsibilities 
around health and safety, human rights, equalities, 
discrimination, freedom of information etc 

 

SW E-bulletin and new Quarterly 
Associate newsletter produced  

 

0 to 200 Twitter followers  

 

89% of survey respondents said 
they have recommended at least 

one service  

 

  

Budget was delivered 
within 1.1%  with £1,022k  income 

generated  

 

  

Debt written off below 0.01%  

  

Compliance requirements met 
and Certification Officer approval 

maintained  

 

 

What our Members and other customers said: 
 

 
 
  

“I’m delighted 
and relieved to 

have 
rediscovered 

your services” 
“I always appreciate the 
skills and experience of 

SW Councils staff. 
Whether it’s for training, 
networking, coaching or 

general advice” 

"Always delivered 
professionally, to a 

high standard. A 
trusted friend." 

“Excellent financial management  and 
the development of new business 

opportunities has enabled the 
organisations to move forward 

effectively” 



 

 

 Annual PA and Executive Assistant Conference 

 

Expenditure Breakdown for 2013/14

Employees
58%

Accommodation
5%

Office Expenses
10%

Other Expenses
27%

Income Breakdown for 2013/14

Subscriptions
30%

Service Delivery
54%

Other Income
13%

Interest Receivable
3%

Total Expenditure 

£1.174m 

Total Income 

£1.022m 



 

 

 

My thanks to everyone at SW Councils for their 
help and support with this great project and in par-
ticularly your faith in us! 

Customer Survey Other Key Findings:  

The survey highlighted areas for SW Councils team to work on—in particular there 
was a desire to see more innovation in the services provided. It also highlighted 
areas of strength. 

87% of customers satisfied or very satisfied with the quality of our services 

89% rated customer service as good or excellent 

76% agreed there was a high quality workforce (the rest were neutral). 

“.. many thanks for today, it was a great training 
session, we look forward to getting the system up 
and running as soon as.”  Epaycheck user 

‘I am happy to say that the service 
we received in relation to the 
psychometric testing has been 
efficient, friendly and much 
appreciated.’” 

What else did our customers say about us in 2013/14 

On the Bribery Act: Feb 2014: 

“Raised awareness and directed 
me to follow policies and 
procedures in place.” 

On the ILM Level 5 in Coaching: April 2013: 

“It is very focused and the time away from the office 
ensures that you are engaging with the right frame 
of mind and attention. The mix of practical 
application and theory was spot on which made it 
very enjoyable. It exceeded my expectations.” 

On Gypsies and Travellers – Managing Sites: October 2013: 

‘Its give me a better understanding of legislation and provided me with a number of useful 
contacts and good practice literature.’ 

On Level 2 Award in Facilitation 
Skills: Oct 2013: 

“I will be able to make more 
effective use of group discussion 
time and gain more relevant 
outcomes.” 

On Committee Administration: Jan 2014: 

“I really enjoyed the course and gained further 
insight which I hope to take forward in order to 
improve my role as a committee officer.” 

"The service I have received from 
South West Councils has been 
consistently excellent: timely, 
reliable and helpful and I speak as 
someone who frequently seeks 
advice and information." 

The Resources and Management Committee 
and some of the SW Councils Team 

"I would just like to say that as a regular 
user of the services of SW Councils, I 
have been consistently impressed. The 
quality and timeliness of the advice and 
information I have received has been 
excellent. It is a pleasure to do business 
with SW Councils." 

“Well informed and helpful. Good at diagnosing the 
problem and giving relevant information” 


	South West Councils
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<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



